


Policy: Interim Sexual Harassment & Interpersonal Violence Policy Policy No.: Pending

Policy Owner(s)

mailto:TitleIX@jcu.edu
mailto:esherwood@jcu.edu
mailto:OCR@ed.gov


II. Purpose

John Carroll University seeks to provide a community for faculty, staff and students that promotes
personal growth and development in a safe and welcoming environment. The University is



7. Whether the alleged conduct or actions could be appropriately assessed and addressed
via the University’s Policy and Resolution Process in light of the University’s access to the
facts and to the parties in the matter, and in light of other similar factors.

B. While this Policy applies broadly to the constituents and circumstances described above, the
scope of a “Title IX Sexual Harassment” violation (defined in Section V(D)(1) of this policy) and
the circumstances in which the procedures governing a Title IX Sexual Harassment violation will
apply are narrower than the scope of this Policy as a whole.

C. This Policy considers harassment, as well as other prohibited behaviors under this Policy, based
on gender identity, gender expression, or sexual orientation as a form of sex- or gender-based
harassment. 

D. This Policy’s scope does not apply to complaints regarding employment matters not
involving sexual harassment or interpersonal violence, governed by Title VII of the Civil Rights
Act, and resolved through other University policies through the Human Resources Office or
Faculty Handbook, including but not limited to employment, promotion, pay, demotion, transfer,
recruitment, hiring, termination, and compensation. 

. Definitions

A. “Actual Knowledge”: notice of Sexual Harassment or Interpersonal Violence, or allegations of
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H. “Third-Party Reporter”: any person who was not the recipient of the behavior and reports an
incident of Sexual Harassment or Interpersonal Violence. This term can apply to witnesses or
other employees who report allegations of Sexual Harassment and Interpersonal Violence.

I. “Title IX Coordinator”: the University employee having primary responsibility for coordinating all
Title IX compliance measures, which includes tracking and overseeing the resolution of Formal
Complaints of Sexual Harassment and Interpersonal Violence falling under this Policy.

V. Policy on Sexual Harassment and Interpersonal Violence

A. Policy Statement

1. Students and employees are entitled to a working environment and educational
environment free of Sexual Hara







0. Dating Violence

a. Dating Violence is defined as: violence committed by a person
who is or has been in a social relationship of a romantic or intimate
nature with the Complainant.

a. The existence of such a relationship shall be determined based
on the Complainant’s statement and with consideration of the length of
the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship.

b. For the purposes of this definition, dating violence includes, but
is not limited to, sexual or physical abuse or the threat of such abuse.
Dating violence does not include acts covered under the definition of
domestic violence.

1. Domestic Violence

a. A felony or misdemeanor crime of .Do
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ii. Substantial emotional distress means significant mental
suffering or anguish that may, but does not necessarily require
medical or other professional treatment or counseling.

0. Sexual Harassment and Interpersonal Violence Beyond the Purview of Title IX

a. Consistent with the Scope of this Policy described in Section III, the
University also prohibits acts of Sexual Harassment and Interpersonal Violence that
may occur outside the scope of employment or an education program or activity, or
that may include behaviors other than those described in Section V(D)(1) as Title IX
Sexual Harassment.

a. All Formal Complaints alleging such acts of Sexual Harassment and
Interpersonal Violence Beyond the Purview of Title IX will be resolved through the
Sexual Harassment and Interpersonal Violence Resolution Process, and will not be
subject to the Grievance Process for Title IX Sexual Harassment. Ho ne exwiei means t nallegessaio tion
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ii. The target of the Quid Pro Quo Sexual Harassment need not accept
the proposed aid, benefit, or service, nor engage in the sexual
conduct, in order for a violation to occur. An individual violates this
policy upon making it known to the targeted person that the
provision of the aid, benefit, or service is conditioned upon the
sexual conduct.

2.  Sexual Harassment Resulting in a Hos



a. Sexual Exploitation is defined 





of a knowingly false statement must be supported by information beyond mere
suspicion or speculation before it will be referred to the Resolution Processes.

3. The Title IX Coordinator, or designee, will review the sufficiency of any
allegation(s) before referring a matter for resolution under the Interim
Sexual Harassment and Interpersonal Violence Resolution Process.

c. Retaliation

1. No person or group, including University officials or the institution as an entity,
may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by Title IX or this
Policy, or because the individual has made a report or complaint, testified



0. Consent is mutually understanda





regarding emergency removal, including the removed person’s opportunity to challenge that
removal.

IX. Reporting and Confidentiality/Privacy

A. Reporting Options

1. The University strongly encourages persons who experience Sexual Harassment to
file a Formal Complaint with the Title IX Coordinator or a Deputy Title IX Coordinator in
person, by phone or online using the form located at: http://jcu.edu/title-ix.

2. To avoid a conflict of interest, any allegations of Sexual Harassment by the
Title IX Coordinator should be reported directly to either the Vice President for
Diversity, Equity, and Inclusion, or to the University President.

B. Confidentiality and Privacy

1. Concerns regarding Sexual Harassment and Interpersonal Violence may also be
shared with University community members, but the obligations of each University
community member to report to the Title IX Coordinator or one of the Deputy Title IX
Coordinators depends on their reporting responsibilities. In order to make informed
choices when consulting campus resources, one should be aware of confidentiality
and mandatory reporting requirements described in the paragraphs below.

2. On campus, some resources may maintain confidentiality, offering options and
advice without any obligation to inform University officials or an outside agency or
individual unless the Complainant requests that the information be shared. Other
campus resources, such as JCUPD or othe rr fter  obli
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a. Non-Confidential Formal Reporting Option for Sexual Harassment and
Interpersonal Violence

1. A party wishing to initiate a Formal Complaint, an investigation or other action
by the University is encouraged to speak to a “responsible employee” to make a
Formal Complaint concerning incidents of Sexual Harassment and Interpersonal
Violence. Under the University’s Mandatory Reporting Policy, all University
employees, except those identified as confidential resources in Section
IX(B)(5)(c) of this Policy, are designated as “mandatory reporters” and have a
duty to report incidents of possible Sexual Harassment and Interpersonal
Violence to the Title IX Coordinator. This makes all employees (except for those
identified in Section IX(B)(5)(c)) “Responsible Employees” with regard to
incidents of Sexual Harassment and Interpersonal Violence.

2. When a party informs a “Responsible Employee” about an incident involving
Sexual Harassment and  dent invol inven exual the Responsible Employee is

reunired to report ₈ nnvelevant det ails about the incident to the University’s

Title IX Coordinator or designee. This inclndes the names of the

Complainl i t(s), aΖ nged Respondent(s), witnesses and an other relevant facts≥

inclnding the daten time and  pecific location (if known).

a. Reunests for ConfidentiaΖ ty

1.A party’s reunest for confidentiaΖ ty or that no investigation be pursned shonly

be made to the Title IX Coordinator or to the Responsible Employee at the timethe report is made. The Responsible Employee wiΖ n hen inform the Title IXCoordinator of the reunest. The reunest will be w eighed b y the Title IXCoordinator considering relevant information that ma y be re lved inconsnlt ation with othevinvolved in monitoring University saety mat ters. Thoseconsideration will be w eighed againlt the University’s opligation to pro vide 8ce, non discriminatory environment for ₈nnembers of the Universitycommnnity, inclnding the Complainl i t. Whre the Title IX Coordinator makX
the decision to honor that reunest for confidentiality, doing so ma y limit theUnive vty’s ability to meaningfnlly inve tigat e 8nd pursne condnct 8ction againl t a Respondent.. Complainl i ts and  hird ʙrty Reportennvhave the right, 8nd c8n e pect, to have

reports t akn serioucy b y the Univevty, and  o have ƞ ormal ComplaiΩtX

inve tigaten and  roberly rec lved throngh these pro ures. When 8Respondent is fonnd in viṰ lation, the Unive ity wiΖ n ct to end thediscrimination, prevent its recurrence and  emed  its e f fects.

. Even when a ƞ ormanComplaint is filed  this n olicy stiΖ n fords privacy to the
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extent reasonable in order for an adequate, reliable and impartial investigation
to be conducted.

b. Privileged and Confidential Communications for All Sexual
Harassment and Interpersonal Violence Reports

1. If a party who has experienced an incident of Sexual Harassment and/or
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Complaints Involving Students

Lisa Brown Cornelius
Deputy Title IX Coordinator and Senior
Director of Residence Life
D.J. Lombardo Student Ctr.,
Ground Level
1 John Carroll Blvd.
University Heights, OH
44118 216-397-4008
lmbrown@jcu.edu 

Complaints Involving Staff

Leslie Beck
Deputy Title IX Coordinator and Human Resources
Coordinator
Rodman Hall, Room 25 1
John Carroll Blvd.
University Heights, OH 44118
216-397-1726
lbeck@jcu.edu

Complaints Involving Athletics

Katie Hine
Deputy Title IX Coordinator and Associate
Athletic Director
DeCarlo Varsity Center,
Room 110 1 John Carroll
Blvd.
University Heights, OH
44118 (216) 397-1997
khine@jcu.edu 

EXTERNAL CONTACTS

Inquiries about this Policy and accompanying complaint
procedures may be made externally to:

Office for Civil Rights (OCR)
U.S. Department of Education
Telephone #: (800) 421-3481 Email:
OCR@ed.gov
Web: http://www.ed.gov/ocr

Equal Employment Opportunity Commission (EEOC)
Contact: http://www.eeoc.gov/contact/
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