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termination; revocation or withdrawal of degree; and remedies for the Complainant, as
appropriate.

3. Respondents will be presumed not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the Interim Sexual
Harassment and Interpersonal Violence Resolution Process or Grievance Process for Title
IX Sexual Harassment.

4. In resolving complaints that include allegations falling within the purview of this Policy as
well as related allegations falling under other University policies, the Title IX Coordinator,
in consultation with other appropriate University officials, has the discretion to
investigate and/or resolve the entire complaint under the Interim Sexual Harassment and
Interpersonal Violence Resolution Process or Grievance Process for Title IX Sexual
Harassment.

C. Academic Freedom

1. The University’s policy is not meant to inhibit or prohibit educational content or
discussions inside or outside of the classroom to advance the classroom experience or
support the learning goals or other relevant pedagogical reasons that include relevant,
but controversial or sensitive, subject matter protected by academic freedom. Each
faculty member may consider in classes any topic relevant to the subject matter of the
course as defined by the department or academic dean.

2. Classroom topics also must be in balance with the n 
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b. Formal Complaints alleging acts of Title IX Sexual Harassment will be resolved using
the Grievance Process for Title IX Sexual Harassment, which is incorporated into
Section XII of the Sexual Harassment & Interpersonal Violence Resolution Process.

c. Title IX Sexual Harassment is defined as conduct on the basis of sex that satisfies one
or more of the following:

i. An employee conditioning the provision of an aid, benefit, or service
of the University on an individual’s participation in unwelcome sexual
conduct;

ii. Unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it effectively denies a
person equal access to an educational program or activity of the
University;1 or

iii. Sexual assault, defined as:

1.Sex Offenses, Forcible: Any sexual act, or attempted sexual act,
directed against another person, without the consent of the
Complainant including instances where the Complainant is
incapable of giving consent.

a. Forcible Rape: Penetration, no matter how slight, of the
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a. Incest: Nonforcible sexual intercourse between persons
who are related to each other within the degrees wherein
marriage is prohibited by law in the State of Ohio.

b. Statutory Rape: Nonforcible sexual intercourse with a
person who is under the statutory age of consent under
the law in the State of Ohio.

iv. Dating Violence

1.Dating Violence is defined as: violence committed by a person
who is or has been in a social relationship of a romantic or
intimate nature with the Complainant.

2.The existence of such a relationship shall be determined based
on the Complainant’s statement and with consideration of the
length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the
relationship.

3.For the purposes of this definition, dating violence includes, but
is not limited to, sexual or physical abuse or the threat of such
abuse. Dating violence does not include acts covered under the
definition of domestic violence.

v. Domestic Violence

1.Domestic Violence is defined as: Any felony or misdemea d a o e ence.
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3.Examples of such unwelcome sexual conduct may include, but are
not limited to: dating; entering a romantic or sexual relationship;
engaging in sexual any act(s), including but not limited to acts of
voyeurism or exposure.

4.The target of the Quid Pro Quo Sexual Harassment need not accept
the proposed aid, benefit, or service, nor engage in the sexual
conduct, in order for a violation to occur. An individual violates this
policy upon making it known to the targeted person that the
provision of the aid, benefit, or service is conditioned upon the
sexual conduct.

xiii. Sexual Harassment Resulting in a Hostile Environment

1.Sexual Harassment Resulting in a Hostile Environment is defined as:
any unwelcome verbal, written, pictorial, online and/or physical
conduct that is based on sex and/or gender or is sexual in nature
that:
a. is sufficiently serious (i.e., severe, pervasive, or persistent) and

objectively offensive so as to deny or limit a person’s ability to
participate in or benefit from the University’s programs,
services, opportunities, or activities; or

b. when such conduct has the purpose or effect of unreasonably
interfering with an individual’s employment or educational
experience.

2.A hostile environment can be created by anyone involved in a
University program or activity (e.g., staff, faculty members, students,
campus visitors or guests). Mere offensiveness is not enough to
create a k enou vg
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i. No Complainant, Respondent, or Witness may make a statement (or
present evidence in any other form) that they know to be false or
fabricated to any Title IX Officer in the course of any proceeding under
the University’s Sexual Harassment and Interpersonal Violence
Resol



v. Complaints alleging retaliation may be filed as a Formal Complaint under
this Policy, and will be resolved thr
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i. Non-Confidential but Private resources for discussing claims of Sexual
Harassment include any staff member who works for the University
Counseling Center, Health Center, or Campus Ministry who is not
otherwise a confidential resource as defined in Section IX(B)(5)(c). These
resources are initially required to provide a limited report to the Title IX
Coordinator that includes the nature, date, time and general location of
the incident, but these resources do not share any personally
identifiable information in the report unless the disclosing party gives
permission, except in the rare event that the incident reveals a need to
protect the immediate safety of the disclosing party and/or other
members of the University community. Common immediate safety
concerns could include, but are not limited to, a pattern of alleged
conduct, predation, weapons, violence or threat.

ii. Unlike the confidential resources listed in Section IX(B)(5)(c), these
resources are required to report as described above under the
University’s Mandatory Reporting Policy and cannot guarantee
confidentiality. If a party who wishes to discuss an incident is unsure of
someone’s duties and ability to maintain privacy, one should ask that
person about confidentiality before talking to them.

d. Reporting of Instances Involving Minors

i. Sexual Harassment and Interpersonal Violence involving a minor who is
a student will be processed consistent with this Policy. Anyone
witnessing or otherwise knowing of a violation of this Policy that
involves a non-student individual under the age of 18, or under the age
of 21 and physically or mentally impaired, should refer to the
University’s Minors on Campus Policy.

ii. Any observed violations of that policy should be reportcto tot aton e
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